
Kav Mashve is an Israeli non-profit organization which 
promotes equal employment opportunities for Arab 
academics within the Israeli business sector. One of our 
flag projects with the IIA is WebAhead: A Full Stack 
JavaScript coding bootcamp, it is a 4-months, full time 
and intensive course that train students to become Full 
Stack developers.

Contact: sami@kavmashve.org.il 

Taasuka Shava is a nationwide government program on 
behalf of the Headquarters of the Integration of People 
with Disabilities in the Ministry Of Labor and Welfare and 
Social Services, which incorporates all services in the field 
of employment of people with disabilities, both for the job 
seeker and for the employer.  We offer a variety of 
services to employers such as locating employees, 
providing individual information, training and guidance, 
professional counseling and training, appropriate training 
for employees and workplace superiors, individual 
assistance and guidance for each employee and 
employer, help in extracting rights and helping to receive 
support from the state, such as participation in funding 
the necessary adjustments for the absorption of 
employees with disabilities. 

Contact: roy@workitout.co.il

She codes is a community of women developers, 
founded in 2013 to achieve a goal of 50% women software 
developers in Israel. We train, promote, and encourage 
women to integrate into key roles and other technological 
positions in the Israeli high-tech industry. She codes; 
operates over 45 branches throughout the country, where 
programming courses are learned. Among the course 
tracks are courses for beginners and advanced, in Python, 
Web, Java, Git, Android, and more. Most courses take 
place after working hours (these days via Zoom) in the 
form of on-line individual learning using a laptop. 
Although learning is individual, we are meticulous about 
maintaining a community atmosphere at all branches by 
encouraging women to help each other and be assisted 
by the group. This extensive activity is taking place due to 
a joint cooperation between she codes; and the Ministry 
of Labor, Social Affairs and Social Services that began in 
November 2017. The main goal of this joint cooperation is 
to provide quality tech training for women with and 
without experience, and help them join the hi-tech 
industry as developers.

Contact: leah.j@she-codes.org
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Appleseeds creates social mobility in Israel through 
technology education. We connect a range of 
disadvantaged populations in Israeli society with the 
necessary knowledge and skills for thriving in a digital 
age. From youth to senior citizens, Kiryat Shmoneh to 
Hura, a single experience to advanced intensive trainings, 
we run groundbreaking programs across three spheres: 
youth, employment, and digital lifestyle. The closing of 
physical workplaces and restriction of social interactions 
has led to widespread unemployment, devastating entire 
industries. Transforming crisis into opportunity, 
Appleseeds has become a leader in the field of remote 
tech employment training, opening a world of possibilities 
for peripheral residents no longer impeded by geographic 
constraints. In 2021, we plan to serve over 30,000 job 
seekers, arming them with the critical skills and 
knowledge required to obtain employment in the new 
economy.

Contact: maayanki@appleseeds.org.il

Heznekim is a 7 years program initiated by Yedidut 
Toronto in collaboration with Israel’s Ministry of Labor, 
Social Affairs, and Social Services. The aim of the 
Heznekim is to create a cohort of Haredi graduates of 
prestigious institutions in the field of Hi-tech and to 
support their transition into high-quality positions within 
market-leading companies. The program also aims to 
increase employer awareness of the possibilities 
presented by employing candidates from this sector.  

Contact: nkandler@ff-yt.org

Lotus Association works to promote the high-tech 
integration of traditional Druze women and to increase 
the proportion of Arab women in high-tech. The 
association has initiated a year of training to which 
traditional and religious women with the potential to 
succeed in high-tech positions are classified with the 
support of the Ministry of Labor and Welfare Ryan and 
the Portland Trust and they integrate from Lotus in 
remote work in leading companies. The association 
established the first Hi-Tech female space in Arab and 
Druze society located in Dalyat al-Carmel. This space 
includes about 80 remote work stations for leading 
companies. Space for a strong community, 
entrepreneurship and innovation. 

Contact: maysa@lotushub.net

Mefathim is an elite program specifically designed to 
enable talents from the orthodox men community to 
reach a level comparable to university computer science 
graduates.  Mefathim is highly selective, forming classes 
of 30 out 1000+ applicants.  The 18 months program is 
very rigorous; combining core academic courses with up 
to date hands-on experience in agile methodology in a 
current tech stack (AWS, Python, JS, node etc.). 
Mefathim’s graduates are solid junior developers that 
became an integral part of development teams in 
excellent companies, such as Mobileye, Palo Alto 
Networks, Similarweb, Appsflyer and more. Mefathim 
believes it is crucial for the Israeli society to foster and 
support the integration of men from the orthodox 
community who take it upon themselves to take part in 
supporting their families and community.

Contact: daniel@mefathim.co.il

Founded in 2008, Tsofen is a joint, Arab & Jewish 
organization that promotes hi-tech in the Arab society as 
a lever for economic development and the creation of 
shared society in Israel. Driven by a vision of a shared 
society, we aim for a fair representation of Arabs in Israel’s 
booming hi-tech industry. Our mission is to integrate 
Arabs into Israel’s hi-tech sector and to bring hi-tech 
centers to Arab cities. Tsofen has won the Ministry of 
Labor tender and operate within the last 6 years in the 
northern part of Israel the national program for tracking, 
escorting, training and placing of academic arabs in the 
tech-sector. The Need - Socio-economic divisions 
threaten Israel’s strength and its future growth. Arab 
citizens suffer significantly higher poverty and 
unemployment rates than the Jewish population as they 
are not represented in the country’s flourishing economic 
sectors. The Opportunity - Israel’s high-tech industries 
face a shortage of 15,000 engineers. If the StartUp Nation 
is to continue and flourish, it is vital to include more 
Israelis in the technological workforce.

Contact: Revital.duek@tsofen.org

Itwork's mission is promoting urgent economic needs of 
marginalized groups by closing employment and income 
gaps while diversifying the high-tech skilled workforce. 
Since 2006, itworks has grown into one of Israel’s leading 
workforce development organizations, advancing 
employment to over 6,000 people of which more than 
4,000 have been successfully placed. Itworks effective 
operational model within the ministry of labor's tender, 
provides skilled Arab Engineers and STEM students a 
focused professional and cultural interventions like: 
mentoring, technical training, soft skills and job 
placement assistance. Itworks recruitment division 
specializes in placing talented individuals into core high-
tech positions (Junior & Senior), working with more the 
200 Hitech companies, among them: Cyberrision, 
Dynamic Yield, Ebay, Stornext, Next Insurance and more. 
The model is operated in collaboration and funding with 
the Ministry of Labor.

Contact: tal@itworks.org.il

3Base is an ultra-Orthodox company that advocates two 
central principles; Maintaining the company orthodox 
tone and to keep growing as a leading technology 
software company in the Israeli high-tech market.
3Base's purpose is to bring orthodox women into the 
possibility of working in leading technology companies in 
the market at appropriate and fair salary. 
The aim is to enable access to both "Juniors" coders 
without previous experience and veteran, highly 
experienced programmers and developers. 

Contact: noak@3base.co.il ; mirlyr@3base.co.il

Rachip is an R&D center, specializing in Hardware and 
Software development. Experts in ASIC/FPGA 
development, Embedded systems, Web & Mobile apps 
and QA/Automation. The company works with industries 
such as: Semiconductors, Medical, Automotive, 
Communication, IoT, Fintech and more.
Rachip employs 130 Ultra-Orthodox (Haredi) women 
engineers in 2 R&D centers, in Bnei-Brak and Haifa. 
Among the Company's clients are Multinational 
companies, Israeli Defense companies and various 
innovative startups.

Contact: racheli@rachip.com ; carmit@rachip.com

For over a decade, Avital Yanovsky has brought diversity 
to the Israeli high-tech industry through global and local 
best practices. After many years on the technological side 
of the industry, I have the know-how and experience to 
implement genuine workplace diversity that is both 
business-minded and excellence-driven, yet rests on a 
foundation of social responsibility and care. My focused, 
effective, organization-wide process results in the 
successful hiring and onboarding of highly motivated 
hidden talents; expands organizational creativity, 
innovation, and out-of-the-box thinking; promotes an 
inclusive culture; and uplifts the business's brand. I view 
each company through a unique lens and tailor my 
solutions accordingly. Mindful of changing needs in these 
unprecedented times, I strive to bring added value - and 
a new bottom line - to your organization. Let's meet.

Contact: avital@yanovsky.net

At Matrix we are committed to creating a diverse and 
inclusive environment – as the world becomes a global 
village, the people we work with, interact with and serve 
become more and more diverse. Matrix is a dynamic 
organization, encompassing a variety of work 
environments and cultures. The diversity of cultures, 
societies, religions, geographical areas, age, gender, 
faiths and opinions that are encompassed in our 
employees are a driving force that inspires us every 
single day and lends us the opportunity to build, innovate 
and achieve our client’s goals, as well as our own.

Contact:  shirara@matrix.co.il

Infinity Labs R&D, a Matrix company, operates the largest 
and most professional non-academic software 
development training program in Israel. Recognized by 
the Israel Innovation Authority, the training is practical and 
targets the needs of today’s high-tech industry. Since 
2014 it has trained over 1,500 developers in more than 120 
successful program cycles who are working in over 220 
leading companies and start-ups. As part of the Diversity 
program, we will take on the task of sorting, training and 
accompanying the software developers you want to 
integrate into your organization, while maintaining a high 
standard of excellence.

Contact: chaim@ilrd.co.il

TALENTEAM is a head-hunting agency that specializes in 
identifying, recruitment and placement of academic 
talents mid management and executives from the Arab 
society. 
TALENTEAM provides a holistic solution – an innovative 
model leveraged by experts, a unique scalable data-base 
of talents  focused on the STEM fields, at the same time 
building a shortlist of talents for the positions and 
accompanying the companies and talents  during the 
recruitment and on-boarding process.

Contact: fadi@talenteam1.com

WeCode is Israel’s first and only Academic-Coding 
Bootcamp, a university (IDC) - Industry (Experis) 
partnership focusing on individuals from underprivileged, 
social periphery and diverse backgrounds. The WeCode 
training model consists of a new and innovative 7-month 
training that combines academic core classes in 
computer science, at the IDC Herzeliya, an industry 
demand-driven coding bootcamp at Experis Israel, and a 
strong focus on 21st century digital and interpersonal 
skills. Our graduates secure entry-level positions as 
software engineers in high-tech companies (Mobileye, 
Cymotive, Applied Materials, Ment and more) attain 
upward social mobility and substantially impact their 
lives, their communities, and the entire hi-tech industry in 
a positive fashion.

Contact: noga@wecode.org.il

The National Initiative for the Integration of the Ultra-Orthodox in High-
Tech. The TechVenture program – a partnership between the Government 
of Israel, JDC and the Coalition - aims to increase the number of Haredim 
working in the high-tech industry, 
and facilitate a shift for Haredi employees from the periphery of this 
industry into core roles within the tech sphere.

Contact: avigdorra@jdc.org

Since 2002, Tech-Career has worked to open up the Hi-
Tech industry to the Ethiopian Israeli community by 
creating a unique model of technological training. Based 
on the 90% success rate of our graduates, we used our 
expertise to develop a program which creates 
opportunities for other sectors of the population including 
Arabs, Ultra-Orthodox & the socially disadvantaged. This 
coding boot camp prepares each participant to become a 
highly trained full stack developer. This program is 
supported by the Ministry of Labor & JDC. At the 
conference we will co-present with WIX, one of our Hi-
Tech partners, to tell you how you too can be part of this 
success model to hire great, new employees. 

Contact: melishu@tech-career.org

KamaTech is the one of leading organizations in Israel to 
integrate Haredi men and women into the Israeli high 
tech industry. Over the past 5 years KamaTech helped 
build over 50 Haredi startups which employed 700 
employees, as well as training and placement programs 
for thousands of Haredi Men and women into the leading 
high tech companies such as Google, Facebook, 
Microsoft, Apple, Amazon, Cisco, Western Digital, Intel, 
Mobileye, Checkpoint, Nokia, Verint, etc.

Contact: shalom@kamatech.org.il

Babcom is dedicated to promoting employment in the 
periphery of the country and to the employment of 
workers from all sectors of society. In Israel, Babcom is a 
paragon of co-existence. Babcom's unique approach 
toward diversity, organizational culture and vision was 
recognized by Harvard Business School as a special study 
case that is learned now at the university.

Contact: offers@babcomcenters.com

Talpiot’s continuous vision and aspiration are to make a 
real, meaningful contribution to our society by creating 
employment opportunities for all talents, enabling 
diversity in the world of high-tech an industry dominated 
mainly by men, and thereby also making a positive impact 
on our industry and indeed the economy as a whole.

Contact: ronama@matrix.co.il
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